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1. About the Awards 

Local Government Professionals Australia (LG Professionals Australia) is the national body 

representing local council executives and professionals, promoting the interests of members through 

advocacy, networking, and thought leadership. These members are the state- and territory-based 

local government professional organisations: 

• LG Professionals, NSW 

• LG Professionals, NT 

• LG Professionals, SA 

• LG Professionals, Tas 

• LG Professionals, WA 

• LGMA QLD 

• LGPro Vic 

 

The LG Professionals Australia National Federation Awards is an annual celebration of outstanding 

achievements in local government. The Awards honour local governments for their effort in making 

a difference in their communities and showcase the innovative solutions that demonstrate leading 

practice, deliver quality services and better outcomes for communities, and have the potential to be 

replicated across the country.  

Awards Ceremony 

The awards will be presented at the 2019 National Congress & Business Expo Gala Dinner to be held 

in Darwin on Thursday 1 August 2019. Finalists will receive discounted registration to attend the 

National Congress. 

Winners will receive a trophy for their council and individual certificates for all team members 

acknowledging their success. 

Awards Publication 

Category winners and finalists will be featured in an awards publication to be circulated industry-

wide.  

 

Winners will have the opportunity to self-promote through a publicity program with LG Professionals 

Australia which may include presenting at associated events. 

 

2. Award Categories 
 
Emerging Leader of the Year Award  
 

This award recognises the outstanding achievements of an up-and-comer in leadership and 
management excellence. Nominees will be acknowledged for their demonstrated leadership ability 
including personal drive and integrity, vision and strategic thinking, as well as their contributions and 
ongoing commitment to their council and community at large.  
 
These exemplary qualities can be evidenced through demonstration of practicality and 
resourcefulness, including improved corporate processes, an outstanding project initiative, or 
innovation in management practices.  
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Environmental Leadership and Sustainability Award  
 
This award recognises dedication to environmental and sustainability excellence in projects or 
management that meet the needs of the present without compromising the future. This may include 
stand-out projects or initiatives, or apply to the improvement of management practices or corporate 
processes that demonstrate real or potential benefit to the environment. Sustainability may refer to 
both environmental considerations and wider sustainability impacts on people, resources, and 
communities.  
 

Innovative Management Initiative Award 

 
This award recognises projects or initiatives that demonstrate new approaches to leading, 
facilitating, or administering which result in positive changes to the management of organisations, 
processes, practices, or projects. Specific attention will be given to uses of superior management 
and leadership skills to achieve outstanding benefits for the local council and/or the wider 
community. 
 
Excellence in Community Development and Service Delivery Award  
 

This award recognises exemplary leadership in community services as evidenced by way of 

corporate process improvements, outstanding project initiatives, innovative management and 

leadership practices, or similar demonstration of practicality and resourcefulness. The award 

recognises councils that consider their responsibility in shaping community views and behaviours 

and actively engage with citizens. Particular attention will be paid to projects that deliver ongoing 

services to their community in an inclusive manner to achieve positive outcomes. 

 

Partnerships and Collaboration Award 
 

This award recognises effective community and/or cross-council collaboration in achieving positive 
outcomes. This collaboration may include partnerships that either provide or improve upon existing 
services that enhance physical or social infrastructure or strengthen links to other levels of 
government.  
 

3. How to Enter  
 
Nominations are to be provided by the State and Territory Associations. State and Territory 

Associations may submit a maximum of two nominations per category. State and Territory 

Association nominations should be submitted to irene@lgprofessionalsaustralia.org.au by COB 27 

June 2019. No late submissions will be accepted.  

 

Please note the submission requirements below: 

• A cover page indicating the following: 

o Award category  

o Name of applicant or team members and job titles 

o Name of Council 

o Project name 

o Relevant contact details 

• Nominations must address all assessment criteria (Refer to Section 5).  

mailto:irene@lgprofessionalsaustralia.org.au
mailto:irene@lgprofessionalsaustralia.org.au
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• Four to five colour photos relating to the nomination. Photos must be at least 1 MB and in 

jpeg format. 

• Please provide names and titles of people in each photograph along with a short description. 

• Attachments are welcomed (maximum 10-page). 

• Links to multimedia (i.e. videos and websites) may be included in the submission or 

attachments. 

Please note separate criteria applies to the Emerging Leader of the Year Award. The ideal applicants 

will be under 35 years old, currently working local government and have achieved outstanding 

results. Refer to Section 5 - Assessment Criteria Section for more details. 

By submitting the nominations, councils and applicants consent to the written materials and photos 

provided to be used by LG Professionals Australia in any publications, brochures, internet site, or 

other promotional initiatives. 

 

4. Key dates 

 
Nominations open Mid-March 2019 

Nominations close 27 June 2019 

Judging Period 1 – 15 July 2019 

Winners announced at LG Professionals Australia National Congress and 
Gala Dinner, Darwin  

1 August 2019  

 
5. Assessment Criteria 

Nominations should demonstrate how the project meets the needs of and improves the lives of 

people in the community, how it is innovative and/or unique, how it delivers best value, and how it 

serves as best practice in the local government sector.  

An independent judging panel will assess all submissions. Each category will be judged on its merits. 

In assessing nominations, the judges will consider the environment in which the project has been 

initiated. As a result, the biggest and most financially significant projects will not automatically be 

assessed as more meritorious than smaller, lower impact initiatives. Rather, a relative assessment 

will be made regarding which projects have done the best in the context of what resources they 

have available and the environment in which they operate. 

The panel’s decision is final, and there will be no further correspondence in relation to their decision. 

 

Selection Criteria  The judging panel will look for: 

a. Overview (150-word limit) 
 

N/A 

b. Why this project? (350-word limit) 

• What is the rationale behind the 
project? 

• How does the project support local 
priorities or needs in line with the 
community context and long-term 
goals of the council? 

• What are the targeted outcomes and 
indicators that help project managers measure 
and demonstrate success? 

• Evidence of relevant research and analysis 
used to inform the basis and justification of 
your project. 

• Does the project maximise shared resources 
through collaboration? 
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• How does the project address 
relevant issues and prioritise needs 
in the community? 

 

• How does the project’s approach or strategies 
promote cost effectiveness and sustainability? 

 

c. Process/Delivery Model  
(350-word limit) 

• Is your project carried out in a 
structured way with clearly defined 
objectives, scope, and outcomes? 

• Is the project financially 
sustainable? 

• How did project managers 
determine a sound, effective 
methodology? 

• How did project managers identify 
and engage relevant stakeholders? 

• Are there monitoring and evaluation 
processes in place to ensure the 
project continues to improve over 
time? 

 

• Evidence of relevant stakeholders’ analysis 
and engagement with relevant stakeholders. 

• Description of methodology including any 
monitoring and evaluation processes, and any 
learnings that led to improvements or 
changes. 

• Description of challenges that may have arose 
or risks identified, and how the project team 
addressed them. 

• Clear indication and consideration to cost-
effectiveness and project impact and efficacy. 

 

d. Impact (350-word limit) 

• How has your project demonstrated 
tangible, measurable outcomes? 

• Has the project achieved what it set 
out to deliver? 

 

• Evidence of actual or expected results with 
clear, measurable targets or indicators over 
time. Tables and graphs will be helpful to 
illustrate your results.  

• If applicable, what are the concrete benefits 
experienced by the community?  

• Analysis of your project results, whether 
positive or negative. Have you adjusted your 
project to address or improve negative or 
weaker results?  

 

e. Innovation (350-word limit) 

• How has your project demonstrated 
innovation or served as leading 
practice in the sector?  

• Is your project scalable? Are there 
any growth opportunities? 

• How does your project demonstrate 
collaboration and capitalise on 
resources, either in regional- or 
public-private partnerships? 

• Is your project replicable by other 
councils? How have you contributed 
to the knowledge base to the 
benefit of other councils? 

 

• How has the nomination justified the claim of 
being a best practice in the sector? Is there 
any relevant research or benchmarking that 
supports this? 

• In what ways is the project unique in 
comparison to other Australian council 
practices or international practices? 

• How the project is delivering better outcomes 
for the future compared with conventional 
approaches. 

 

 

Emerging Leader of the Year Award 

Selection Criteria (500-word limit) The judging panel will look for: 
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• Applicants should be under 35 years old, 
currently working local government and 
have achieved outstanding results* 

• Nominations should describe and 
demonstrate achievements of the 
applicant, this may include: 

o Outstanding leadership skills; 
o Contribution to his or her 

team/council; 
o Contribution to his or her 

community; 
o Personal drive and integrity 
o Commitment to self-development 

in the sector through extra-
curricular, relationship 
development or professional 
association mechanisms. 

• Include an endorsement/reference letter 
from your supervisor or council’s CEO/GM. 

 
 
*Nominees slightly outside of the age 
requirement may be considered by LG 
Professionals Australia on a case by case basis 

 

• Nominations may describe a project that 
the applicant is a part of and his or her 
contributions in this project, but this is not 
required.  

• How significant are the applicant’s 
achievements or contributions to the 
community? 

• How significant are the applicant’s 
achievements or contributions to his or her 
team or council? 

• Are there demonstrated examples that their 
leadership skills or contributions exceeded 
expectations? 

• Clear demonstration of applicant’s 
commitment to continuous learning and 
self-development in the sector? 

 

 

 

 

 

 

 

For further information, please contact: 

Irene Fung 

Programs and Policy Manager 

Phone: 02 6230 1824 

Email: irene@lgprofessionalsaustralia.org.au 

mailto:irene@lgprofessionalsaustralia.org.au
mailto:irene@lgprofessionalsaustralia.org.au

